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(1) pEEEMEEy v =(EEE 5.4.7 {5 HEZemE
B 0 5.4.8 BEFLGRGE > 5.4.9 FATHEHRKE
The section of business ethics added three items 5.4.7
Responsible Sourcing of Minerals, 5.4.8 Privacy, 5.4.9
Non-Retaliation
(2) EHREAEM Y ¥rig 5.5.12 HLERRET
The section of management system added one item 5.5.12
Supplier Responsibility.
ST R I A B T 5 0
B HC-12-04529 (3) 5T - P EEE L ATEE R ETT TE5] £ EICC 4.0 f

Emended The detail requirements in the section of labor and BT
ethics have been
(4) BRI FRAETTE(L
Optimized the descriptions of some items.
(5) EhzFEEk
Amended the Reference
(6) BENIIERUEHT A SFRIFVZRTE
Added the access to the latest version of the Code

(1) f{REFEIZAEE Friy 5.2.8 (REFEZ 28 m
The section of Health and Safety added one item5.2.8 Health and
Safety Communication

(2) EREEEMy 8900 5.3.7 FPRETA 5.3.8 SEIRUSFERDR
= RASHEI
The section of Environmental added 5.3.7 Storm Water
Management and 5.3.8 Energy Consumption and Greenhouse
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(3) EEEy K 5.4.9 FTRERIEERLET] 5.4.6 S irE
C HC-15-01116 The section of Ethics add 5.4.9 Non-Retaliation to 5.4.6
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(4) fF#5.1.1+512~514~516~52.1~522~534~
535542543544 ~55.1~5.5.2 BEAnaaAEEE N
75
The content of the detailed items 5.1.1, 5.1.2, 5.1.4, 5.1.6, 5.2.1,
52.2,534,53.5,542,54.3,54.4,55.1, 5.5.2 has been
amended.

(5) EHz2EER

Amended the Reference

£:% EICC 5.0 &
Hpais

(1) K511 FHEEER T N

The content of the detailed item5.1.1 has been amended 2% EICC 5.1 &
D HC-16-01439 P ;
(2) ERz2HER 51

Amended the Reference
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(1) flEK5.3.4~53.7 558 =EIXFEET
The Chapter name of the item 5.3.4 ~ 5.3.7 ~ 5.5.8 has been
amended

(2) fE#5.1.1+513~521522~524~527~528"~
54.5 ~ 5.5.8 BEINEGEHEEE 3 NAE
The content of the detailed items 5.1.1, 5.1.3, 5.2.1, 5.2.2, 5.2.4,
5.2.7,5.2.8,5.4.5, 5.5.8 has been amended.

(3) Z5EBST Hroe M e ik ARG
The section of labor newly added the depiction of exploitative |75 RBA6.0EET]

E HC-18-00273 prison labor Sk
(4) IBERER Y IR 5.3.4 75 /KERINTER B FH 2 5.3.7 K
FREHE
The section of environmental the part of the original 5.3.4
sewage control adjust to 5.3.7 water management
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Optimized the descriptions of some items.
(6) B2 E&EK
Amended the Reference
(1) f§3K511+512+513~516~521~522~524~
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5.2.2,5.2.4,52.85.3.5,53.8,5.5.5,5.5.8, has been amended.
(2) ZZLE Y HrvEsnFE TRYRRGE I -
The section of labor newly added the Remedies for misuse of
child Labour.
(3) (REEELZ 2E o ¥l T 2/ —RIESEM Y EK
r HC-21-00005 The section of Health and Safety newly added the Requirement |25 RBA7.01&1T

for at least one emergency drill per year e
(4) BEE iy (ERAERES) WEHZEX -
The section of environmental newly added the Regulatory
requirements of the Montreal Protocol on Substances that
Deplete the Ozone Layer
(5) HEE R EFR AT EAL
Optimized the descriptions of some items.
(6) B 2H&k

Amended the Reference
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1. Purpose B

The Responsible Business Alliance (RBA), formerly the Electronic Industry Citizenship Coalition (EICC).The purpose of this
document is to define the Foxconn Supplier Social and Environmental Responsibility Code of Conduct (CoC) which the supplier
of Foxconn shall comply with. The aim is to ensure that working conditions in the supply chain are safe, that employees are
treated with respect and dignity, and that business operations are environmentally responsible and conducted ethically.
BT, TR BA BT & B E T2 A RBRIE, BIEICC A EEEF = LR ALIER e ST & RIRR R (T
1T RSERN  DAREE B e s P P P 1y B THR 2 2y TR - BiE B T AR - 3 HEK 2 HRIERIRE (A

P

BT ETS A -

2. Scope & FHEEE]
The requirements defined in this document applie to the suppliers who have business with Foxconn; the word “Supplier” used

throughout this document refers external, internal supplier and service providers.

R ATA B E LA S ER (BN, M L R IR 1) -

3. Reference 2 E&k!

®  Responsible Business Alliance Code of Conduct Version 7.0
EERG R IR T BRI 7.0/

4. Responsibility FkE
To adopt the Code and become a supplier ( “supplier” ), supplier shall declare its support for the Code and seek to conform to
the Code and its standards in accordance with a management system as set forth in the Code.
HLIERG e S RPARSFR W T AH BB S 2 DUR R AN ST IR ZEK -
Fundamental to adopting the Code is the understanding that a business, in all of its activities, must operate in full compliance
with the laws, rules and regulations of the countries in which it operates. It is also expected that each Supplier shall require its
supplier to acknowledge and implement the Code.
AT RIHIES AR EOR B L FERG I PT A S EhE PR TE BIR AR ~ JER  WEK R4k e pet i s B A< <F Al -
The Code encourages Supplier to go beyond legal compliance, drawing upon internationally recognized standards, in order to
advance social and environmental responsibility.
ARSF R e e i T A R AR - W8 A B DR BRI B G A -
Business Groups/Units can invent their own requirements based on this document, but they must (at least) meet the requirements
in this document. The customer s requirements is as priority if the requirements in this document are conflict to the
customer’ s requirements.
B/ T A SRS T E ST A B R R AV B RS L &R AT RSP B HHE AR HE 2/ e A
2 BOR o EHE FEOREEE TR R P EK -
ARSFRIRHZ IR RUEHEREOR - RBAZERITAE 3T, (AR A AR R 25 i 2
gpsd-sqrm-sser @foxconn.com, AFEHHTARASELE http://www.sser.foxconn.com e e

The code will be revised constantly according to customer, legal requirements and RBA, if you have any questions, please

contact at gpsd-sqrm-sser@foxconn.com and the latest version of this document can be found at http://www.sser.foxconn.com .

% > PROPRIETARY INFORMATION OF HON HAI < 3%



RHi% % SYSTEM: 7% SUBJECT: A4 %% DOCUMENT NO.:
e 2 g T RROLE R AL & MBS R ARAT AR SQ-3A0-052
_HH HARS Foxconn Supplier Social and Environment PAGE| 5 | of 16| REV | F
Quality Assurance System Responsibility Code of Conduct °

Foxconn strictly prohibits supplier’  zero tolerances:
& LA E RS AR LU T A E EA A HE -

1) Child labor; EFIZET. ;
2) Forced or prison labor; {8 FH5#iE2%5 T./85 50T

3) Release of poisonous or hazardous materials to the environment in violation of loacal environmental laws and regulations; #E
CRE RN A A ZEYE SR

4) Health and safety issues that can cause immediate danger to life or serious injury; fFAEE L BIfGE & T At BRE<S
(AR 2 2= MR

5) The supplier provides Foxconn with fraudulent documents; [AlE TEF AL EE »

6) Retaliate the employees who provide information to auditor. FJE#E MFE EIRMEETENNET -

5. Code of Conduct Instruction 17/~FRIAZE
Foxconn supplier SER conduct code is made up of five sections:
& LR BRI AT R AR A SIEE 7y
1) Labor,2) Health and Safety, 3) Environmental, 4) Ethics, 5) Management System
5L DL E > IR > 4) B HEHESR

5.1 LABOR T

Supplier are committed to uphold the human rights of workers, and to treat them with dignity and respect as understood by the

international community. This applies to all workers including temporary, migrant, student, contract, direct employees, and

any other type of worker.

HLER R R EPE AR B (A - SEWEE T AARE - RE&EFH “TA” 88 BT BRI - £

AT - AET - EFE TAEMETENNET -

Supplier shall comply with the following labor standards:

(LR e A 55 AR

5.1.1 Freely Chosen Employment [ HiEs

Forced, bonded (including debt bondage) or indentured labor, involuntary or exploitative prison labor, slavery or
trafficking of persons is not permitted. This includes transporting, harboring, recruiting, transferring, or receiving persons
by means of threat, force, coercion, abduction or fraud for labor or services. There shall be no unreasonable restrictions
on workers’  freedom of movement in the facility in addition to unreasonable restrictions on entering or exiting
company- provided facilities including, if applicable, workers’  dormitories or living quarters. As part of the hiring
process, all workers must be provided with a written employment agreement in their native language that contains a
description of terms and conditions of employment. Foreign migrant workers must receive the employment agreement
prior to the worker departing from his or her country of origin and there shall be no substitution or change(s) allowed in
the employment agreement upon arrival in the receiving country unless these changes are made to meet local law and
provide equal or better terms. All work must be voluntary, and workers shall be free to leave work at any time or
terminate their employment without penalty if reasonable notice is given as per worker’ s contract. Employers, agents,

and sub-agents’ may not hold or otherwise destroy, conceal, or confiscate identity or immigration documents, such as
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government-issued identification, passports, or work permits. Employers can only hold documentation if such holdings
are required by law. In this case, at no time should workers be denied access to their documents. Workers shall not be
required to pay employers’ agents or sub-agents’  recruitment fees or other related fees for their employment. If any
such fees are found to have been paid by workers, such fees shall be repaid to the worker.

ISR HGRIE ~ 2R (EAERARE) SZRERIYSS T~ JEE BRI E R T 55 T~ S0k
E AL - BEENMGLER ~ 277 - &8 - SF5s0EEE TR - w158 - BRI AE -
RTAETRARTTEI A B A RN T AESSRAETEEF S CEEMN) > AEIA GEIYR
#l - (ERERRENEE D - WA T ARREEEATAE LA E mAVE R - Ko aiE S e ek
FIERIFAYEREA - SNEEST T AAEBEGH SRS B Z B e (R tohakt - 0 HAE B ERANENTR - e (iR T~ o
FFAEAEEE - RIRESEE RN T E EUAERIR A PSSR - A LIES AL EER -
TATTE st R s e (- B iR % R T A &EG TEEEA - AR HERERK - BE -
RELAFAHEA SRR SR A T 8 -~ B0 S (7 S8 Bts RS - Bl - BN #3 0y S0y s8h -
SRR o HAAERSDRES - B EAAFRFA BT - FEEREN T » EIHE A SER T A
FIESC A » T SRR R H 2 E M E 0B s B S AR B S AR E - RS T A8
E EAER ] - RERZ B IR EGE T A -

5.1.2 Young WorkersA BT
Child labor is not to be used in any stage of manufacturing. The term  “child”  refers to any person under the age of 15,
or under the age for completing compulsory education, or under the minimum age for employment in the country,
whichever is greatest. Participants shall implement an appropriate mechanism to verify the age of workers. The use of
legitimate workplace learning programs, which comply with all laws and regulations, is supported. Workers under the age
of 18 (Young Workers) shall not perform work that is likely to jeopardize their health or safety, including night shifts and
overtime. Participants shall ensure proper management of student workers through proper maintenance of student records,
rigorous due diligence of educational partners, and protection of students’  rights in accordance with applicable laws and
regulations. Participants shall provide appropriate support and training to all student workers. In the absence of local law,
the wage rate for student workers, interns, and apprentices shall be at least the same wage rate as other entry-level
workers performing equal or similar tasks. If child labor is identified, assistance/remediation is provided.
HEAENERPSESSAGEAETL - flist "HE ZEERm 15 5k - SRS REBRE SR - 2K
B Z SN R N Rl (DUB=F PR E BAE) (IEMA - (e E i = s - DE
NHYEEHG o SCRPESFRTAEENDERY  &7AF A TIESAEERE - i 18 BRI A CREFETA)
FEEETRE G S R S 2 T - AFERITRINNDE - S0 e S g R T8k - SRt
4 T E GIER R E TR R A - AR A ARG 2 TR - MRS A T T EENE
H o SEIFNE I FTA 2 TR EUE S ISR - MERIAERIERE - 24T - HE TMEETHT
BIEE/VEFEITESFESCRPR A I RIR T AN TE K - ARFFHE T KRR E/mERdE i -

5.1.3 Working Hours T fER
Studies of business practices clearly link worker strain to reduced productivity, increased turnover, and increased injury
and illness. Working hours are not to exceed the maximum set by local law. Further, a workweek should not be more
than 60 hours per week, including overtime, except in emergency or unusual situations. All overtime must be voluntary.

Workers shall be allowed at least one day off every seven days.

PSRRI ITRI - T B EEE TN - ABREMTE - G NBEY I I HEER - TIFERH
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AR EHUA B YRR - T H > BRIERSEERE RN > SHE0 LERNE R EEE 60 /)
I o FTAIIPLERZ BT R - TABTEREZDIRE—K -

5.1.4 Wages and Benefits T &S5 F]

Compensation paid to workers shall comply with all applicable wage laws, including those relating to minimum wages,
overtime hours and legally mandated benefits. In compliance with local laws, workers shall be compensated for overtime
at pay rates greater than regular hourly rates. Deductions from wages as a disciplinary measure shall not be permitted. For
each pay period, workers shall be provided with a timely and understandable wage statement that includes sufficient
information to verify accurate compensation for work performed. All use of temporary, dispatch and outsourced labor
will be within the limits of the local law.

HhiERs m TS HETNERT & A BN TEARE - BIEARMRETE - I EAEE @I N %
AR - RIREMUARE > [EIE ST IER /N DR AR R TS IS - 2R RHR T & F RS
PRSI - FHEECH A - BRI R T ASREUEM Z MV T & HE - 2 TEHEG S E5(E S LIREMIZE
T HEV S BIFTSAER I E S B o (E B T - JRE TAIYME TOMERF & E /AR -

5.1.5 Humane Treatment AM{EAFE

There is to be no harsh or inhumane treatment including violence, gender-based violence, sexual harassment, sexual
abuse, corporal punishment, mental or physical coercion, bullying, public shaming, or verbal abuse of workers; nor is
there to be the threat of any such treatment. Disciplinary policies and procedures in support of these requirements shall be
clearly defined and communicated to workers.

AEE T NERS) ~ AR ~ YRR - MRERT - #e8] - HBHEAISEE - FZ - ARETSE
s ER AT NBIT Ry ISR TR AT ST Ry - BRI SCisria S BOR AV AR B R AR
2o WEEGTA -

5.1.6 Non-Discrimination R [E7#:

Participants should be committed to a workplace free of harassment and unlawful discrimination. Companies shall not
engage in discrimination or harassment based on race, color, age, gender, sexual orientation, gender identity and
expression, ethnicity or national origin, disability, pregnancy, religion, political affiliation, union membership, covered
veteran status, protected genetic information or marital status in hiring and employment practices such as wages,
promotions, rewards, and access to training. Workers shall be provided with reasonable accommodation for religious
practices. In addition, workers or potential workers should not be subjected to medical tests, including pregnancy or
virginity tests, or physical exams that could be used in a discriminatory way. This was drafted in consideration of ILO
Discrimination (Employment and Occupation) Convention (No.111).

(LIER e RS BN 2 BRI SO A BRI LIRS - AR SR A « e - F - MR - MEU - Hh)
FoERIME AR ~ R » B A - REUE - BUBIRA] ~ ttERE S0 - IREAGIRN ~ ZIrE
(R (S BB FEEE AR F AR (NTE - &7 - BEREIRE S ) EReSERETA - &
o] T AR AL S ERN R EBOEEIET - fhoh - AEs&E T A SUBE T AR il REf A R B Eia s (&
ARFENEARE) Sl - ERMEBEIES TS (LO) IR (BEMBEE) A4y (5 111 90 &5
iy -

5.1.7 Freedom of Association B Hi45Ht:

In conformance with local law, participants shall respect the right of all workers to form and join trade unions of their
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own choosing, to bargain collectively, and to engage in peaceful assembly as well as respect the right of workers to
refrain from such activities. Workers and/or their representatives shall be able to openly communicate and share ideas and
concerns with management regarding working conditions and management practices without fear of discrimination,
reprisal, intimidation, or harassment.

B E AR - SHFEGEA LA BBMEIATLE  ETERSHIEATFEGLUIEE SIS
JHENHIRER] o T ARI/sHARFRERE SV E B g st TR R A E B T AR SRS B R B ANIBERE - 1M
FELOGZEIAR - WG - BETERE -

5.2 Health and Safety {@RFEAZ:4
Supplier recognize that in addition to minimizing the incidence of work-related injury and illness, a safe and healthy work
environment enhances the quality of products and services, consistency of production and worker retention and morale.
Supplier also recognize that ongoing worker input and education is essential to identifying and solving health and safety issues
in the workplace.
(LIERGIE T8 - B T EEE R VB TAEAERARY GRS LISt - BT 2 (@ R TR nl g A e M IR 5 e
AR REAE - $m B TREMIHETT & TR - (HEREE TR 80N 8 T ARBE B S B AER T
TESG T A (e Bl e = R e R -

Supplier shall comply with the following health & safety standards:
L RS M A ST A0 T (R e it

5.2.1 Occupation Safety BEEZE%

Worker potential for exposure to health and safety hazards (chemical, electrical and other energy sources, fire, vehicles,
and fall hazards, etc.) are to be identified and assessed, mitigated using the Hierarchy of Controls, which includes
eliminating the hazard, substituting processes or materials, controlling through proper design, implementing engineering
and administrative controls, preventative maintenance and safe work procedures (including lockout/tagout), and providing
ongoing occupational health and safety training. Where hazards cannot be adequately controlled by these means, workers
are to be provided with appropriate, well-maintained, personal protective equipment, and educational materials about
risks to them associated with these hazards. Reasonable steps must also be taken to remove pregnant women and

‘nursing mothers from working conditions with high hazards, remove or reduce any workplace health and safety risks
to pregnant women and nursing mothers, including those associated with their work assignments, and provide reasonable
accommodations for nursing mothers.
(EIERGE SR o SRR A - 301 ~ SPAEFURC D) T AT sE @ FIH VB ERI RN 2 Gk (BT - EEsE
faEls ~ K~ Bl R R AR » s FERIER ARG - BRI - SR E e TR
Bt TAEAVE BRI - TP desg i 2 ny TIRE i (ERERHSRAE ) » DU S SR IESR R A2
ERE - S Bl T A ARt Rk o R T ARAUEERY - frE RAFHIE ANEE LR R
> Bt e v Be Y ERRHVE S Bk} A - EMECREUEE AU o S s e A AL e
G TIEEREL » JHFRER (R AR5 46 220 M AL L (R B2 e T Ayl be (EAE L TR AR Y
JeR\bg ) > [RHRF e L S 2 F R Y S

5.2.2 Emergency Preparedness JE=:
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Potential emergency situations and events are to be identified and assessed, and their impact minimized by implementing
emergency plans and response procedures including emergency reporting, employee notification and evacuation
procedures, worker training, and drills. Emergency drills must be executed at least annually or as required by local law,
whichever is more stringent. Emergency plans should also include appropriate fire detection and suppression equipment,
clear and unobstructed egress, adequate exit facilities, contact information for emergency responders, and recovery plans.
Such plans and procedures shall focus on minimizing harm to life, the environment, and property.

TR B LS S0 DA 1 R - EE e e T E AN E ERRAR A i R AR R D B 2 - B SE
SR~ T BAFHEEERAE « T ASIRES - ES0RS0VEZE /D EF#ET—R B FRE ARV
TE (DAERBASHY 2 ) AT - JESGTEEIEZ B HEE WK SEERMRDROK 3 ~ i el AR @ E ~ 5
TR IS0 ~ FET N BRI 228 EAIMARE & - HETHEEAIARAR RS rTRE R D A v~ BRI R
B -

=

5.2.3 Occupational Injury and Illness BEsEGE M IER
Procedures and systems are to be in place to prevent, manage, track and report occupational injury and illness, including
provisions to encourage worker reporting, classify and record injury and illness cases, provide necessary medical
treatment, investigate cases and implement corrective actions to eliminate their causes, and facilitate the return of workers
to work.
HERS ERERR P AIRE 22 LATHS ~ B ~ BRHENI S TR - B TARE © S A e > W15
TS R OIS T 3 SERIEC 8% - SR B SRR RARTS - 3 & 2RO R A IEFS i DUMPR LS SUREE - BT
ANERTAE -

5.2.4 Industrial Hygiene T2Ef#4
Worker exposure to chemical, biological, and physical agents is to be identified, evaluated, and controlled according to
the Hierarchy of Controls. If any potential hazards were identified, participants shall look for opportunities to eliminate
and/or reduce the potential hazards. If elimination or reduction of the hazards is not feasible, potential hazards are to be
controlled through proper design, engineering, and administrative controls. When hazards cannot be adequately controlled
by such means, workers are to be provided with and use appropriate, well-maintained, personal protective equipment free
of charge. Protective programs shall be ongoing and include educational materials about the risks associated with these
hazards.
FRAB 4R AZE R A - FEE SR ~ SR BEE ~ Y RV SERZG T AR RNER - R 70
TBERIER - (ETERS FE AR EUMPRAN/BR DTBERI Gk o SIEUHBREUR D ElR A AT o RIS AR
st~ TREAE RS ARERVEE R - 8L @RS S w o kg - JER T AN e&RCH
AR AEE R - frE B aYE A€ - BrEat B ER @1 6 & s te g e A R B R 205 +4

5.2.5 Physically Demanding Work #&J155&h
Worker exposure to the hazards of physically demanding tasks, including manual material handling and heavy or
repetitive lifting, prolonged standing, and highly repetitive or forceful assembly tasks is to be identified, evaluated, and
controlled.

fERsEE S ~ SRR T A EREG DR TG T AR > RS A TR SRR B 1 R
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BREY) ~ REFEBEILLL R S E B BRI RC T AE -

5.2.6 Machine Safeguarding t%25%7 2B
Production and other machinery shall be evaluated for safety hazards. Physical guards, interlocks, and barriers are to be
provided and properly maintained where machinery presents an injury hazard to workers.
{H e P e S A EE AR AR T 2 e b - JEE S T RE W TS G U B I B D
B BRI ENI R o e A T 4

5.2.7Sanitation, Food, and Housing Z\3E##4: ~ BR& R AERE
Workers are to be provided with ready access to clean toilet facilities, potable water and sanitary food preparation,
storage, and eating facilities. Worker dormitories provided by the Participant or a labor agent are to be maintained to be
clean and safe, and provided with appropriate emergency egress, hot water for bathing and showering, adequate lighting
and heat and ventilation, individually secured accommodations for storing personal and valuable items, and reasonable
personal space along with reasonable entry and exit privileges.
AR e i TSR REr R 092 T-RIst - AR /KAE AR ry e mBoh] « AR ERE - 28 sy TR
RS At T A TS ERFF R AL e > R EENESMO ~ Joafvk « TTeaeBIENE « AR
{E RIS ) B L 2R > DA S AT (R & BERA 22T -

5.2.8 Health and Safety Communication fFFEEZ72EE
Participants shall provide workers with appropriate workplace health and safety information and training in the language
of the worker or in a language the worker can understand for all identified workplace hazards that workers are exposed to
including but not limited to mechanical, electrical, chemical, fire, and physical hazards. Health and safety related
information shall be clearly posted in the facility or placed in a location identifiable and accessible by workers. Training
18 provided to all workers prior to the beginning of work and regularly thereafter. Workers shall be encouraged to raise
any health and safety concerns without retaliation.
HLIER A & TIRIVEEN TIEG @RI 2E R - 0y A THRAE DL 5 TRAES O T a] DI A 18 = it
TTHIREI > (EEIER AR Py TIR A ER AR RE - B ERIR T - B8 - (b5 - KB
MEEE - NAEL AR ER SZ2HERER - SER LAEBIN BRI ELMLER < NAELE
FHEZ AT 0 TERHE R A UIFHE TR E e AN 0 T TRl - FEssdh 01 THE (L R A2 =i - 1
B LETFTERIE -

5.3 Environmental ZRIF
Supplier recognize that environmental responsibility is integral to producing world class products. In manufacturing operations
adverse effects on the community, environment and natural resources are to be minimized while safeguarding the health and
safety of the public.
LR EZ L E R IR B A A AL EEE 7y - SRR T - fHEREERE R EFL S
H [E]RF e TR EH PR TR s B B A/ N
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5.3.1 Environmental Permits and Reporting ERIEF u] B £
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All required environmental permits (e.g. discharge monitoring), approvals, and registrations are to be obtained,
maintained, and kept current and their operational and reporting requirements are to be followed.

HLIERG RS ~ 4E8N BT LR AVERRET A58 (BRI ERE) - HEESCENIS SR - I B g HARE
TR & 20K -

5.3.2 Pollution Prevention and Resource Reduction FEIS5ZRIEH&TE IR
Emissions and discharges of pollutants and generation of waste are to be minimized or eliminated at the source or by
practices such as adding pollution control equipment; modifying production, maintenance, and facility processes; or by
other means. The use of natural resources, including water, fossil fuels, minerals, and virgin forest products, 1s to be
conserved by practices such as modifying production, maintenance and facility processes, materials substitution, re-use,
conservation, recycling, or other means.
(LR e R AGE AR _EREEOMBRITAYIRIER - B DA BEEE I 2R » I ho T e filae i
DUEAFE ~ 4EENERE - SCRIUHARE I - FE & RAUE A EifI 0 B 28R - &K - Rk -
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5.3.3 Hazardous Substance HE¥E
Chemicals, waste, and other materials posing a hazard to humans or the environment are to be identified, labeled, and
managed to ensure their safe handling, movement, storage, use, recycling or reuse, and disposal.
Ers EE S AR E B & RIS E R r b o - BEEY) R AR MR S B2 2R
B ) - fEF - A EEE AR E -

5.3.4 Solid Waste [&lf&EEEEY)

Participants shall implement a systematic approach to identify, manage, reduce, and responsibly dispose of or recycle

solid waste (non-hazardous).

HRIER 2 BB ER R8T A30) - B - D - AR EMEE S EREREY) (EEEEY) -

5.3.5 Air Emissions BESRBHIX
Air emissions of volatile organic chemicals, acrosols, corrosives, particulates, ozone depleting substances, and
combustion byproducts generated from operations are to be characterized, routinely monitored, controlled, and treated as
required prior to discharge. Ozonedepleting substances are to be effectively managed in accordance with the Montreal
Protocol and applicable regulations. Participants shall conduct routine monitoring of the performance of its air emission
control systems.
N A EGEBEPEANVESE A EEYE - 85 - ReEWE - BiEhT - JHRESEYE KR
B - EEDHZ pZZRE T8~ BEAREN ~ R EE - DM RS EERR (AR E
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5.3.6 Materials Restrictions #EHE
Participants are to adhere to all applicable laws, regulations, and customer requirements regarding the prohibition or

restriction of specific substances in products and manufacturing, including labeling for recycling and disposal.
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5.3.7 Water Management /K& JFEHE
Participants shall implement a water management program that documents, characterizes, and monitors water sources, use
and discharge; seeks opportunities to conserve water; and controls channels of contamination. All wastewater is to be
characterized, monitored, controlled, and treated as required prior to discharge or disposal. Participants shall conduct
routine monitoring of the performance of its wastewater treatment and containment systems to ensure optimal
performance and regulatory compliance.
HLIER e B K& E B TR > DASCsk ~ 0 BURISE K &R R B FAIHEIUE I SR IR/ KE R DA%
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5.3.8 Energy Consumption and Greenhouse Gas Emissions FEJFEISFERLE = RABHEK
Participants are to establish a corporate-wide greenhouse gas reduction goal. Energy consumption and all relevant Scopes
1 and 2 greenhouse gas emissions are to be tracked, documented, and publicly reported against the greenhouse gas
reduction goal. Participants are to look for methods to improve energy efficiency and to minimize their energy
consumption and greenhouse gas emissions.
HERG IEHE A FIHR = RES R E AR - MER IR = RAGREE B2 - IRHE - SRR A B & AR S FERIFT
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5.4 Bthics RH3E1E
To meet social responsibilities and to achieve success in the marketplace, Supplier and their agents are to uphold the highest

standards of ethics including:

(e e T 1 & B A B AR T U PR iE e

5.4.1 Business Integrity R{5&EE
The highest standards of integrity are to be upheld in all business interactions. Participants shall have a zero-tolerance

policy to prohibit any and all forms of bribery, corruption, extortion and embezzlement.

FEFTA B T T ESOR B S YRR (S R - 2B R B HBOR - I EM KA (AR - 8
M~ BN R NI RS

5.4.2 No Improper Advantage SR IE&EF25
Bribes or other means of obtaining undue or improper advantage are not to be promised, offered, authorized, given, or
accepted. This prohibition covers promising, offering, authorizing, giving or accepting anything of value, either directly
or indirectly through a third party, in order to obtain or retain business, direct business to any person, or otherwise gain an
improper advantage. Monitoring, record keeping, and enforcement procedures shall be implemented to ensure compliance

with anti-corruption laws.

rER T REs T BT DU Ry BUS I EASA IE & (B T fe Sy HA P sCAT A4S -
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5.4.3 Disclosure of Information {2 B35

All business dealings should be transparently performed and accurately reflected on the Participant” s business books
and records. Information regarding participant’ s labor, health and safety, environmental practices, business activities,
structure, financial situation, and performance is to be disclosed in accordance with applicable regulations and prevailing
industry practices. Falsification of records or misrepresentation of conditions or practices in the supply chain are
unacceptable.

FTASEB AT IEEY - W B EC st 2 B IR R IR GC sk - JEMRIB AT TR E R
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5.4.4 Intellectual Property 21552 fE

Intellectual property rights are to be respected, transfer of technology and know-how 1s to be done in a manner that
protects intellectual property rights, and customer and supplier information is to be safeguarded.
HLIER E ST R AR EE I - ROiT e BRIk iR e DL (e R AE Ry U7 2UAETT - 2 H B (R P AL fE RS
HIEEZE -

5.4.5 Fair Business, Advertising and Competition 2\ 5 ~ BEARS

Standards of fair business, advertising, and competition are to be upheld.

(HIERIESRFT PR ~ B AR5 P

5.4.6 Protection of Identity and Non-Retaliation B3 {RERIRITBEHFEBE

Programs that ensure the confidentiality, anonymity, and protection of supplier and employee whistleblowers are to be
maintained, unless prohibited by law. Participants should have a communicated process for their personnel to be able to
raise any concerns without fear of retaliation.

PrIEERER L > S AIERIE I B S THRAE - WECRm BHER A T A28 52 R IRE - MECRH BRIV IREME
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5.4.7 Responsible Sourcing of Minerals & &X{EHYTEYIELEE

Participants shall adopt a policy and exercise due diligence on the source and chain of custody of the tantalum, tin,
tungsten, and gold in the products they manufacture to reasonably assure that they are sourced in a way consistent with the
Organisation for Economic Co-operation and Development (OECD) Guidance for Responsible Supply Chains of Minerals
from ConflictAffected and High-Risk Areas or an equivalent and recognized due diligence framework..

(LR ERHUBOR - WHAENESTIVEE - 8 - sSSEIAIEME S e TR - DIEEE R EAIR
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5.4.8 Privacy FRFLfRE
Participants are to commit to protecting the reasonable privacy expectations of personal information of everyone they do
business with, including suppliers, customers, consumers, and employees. Participants are to comply with privacy and
information security laws and regulatory requirements when personal information is collected, stored, processed,
transmitted, and shared.
LIER S BEEAGERE A BRI ATA A+ (EEHER - &5 - FEENREE) WEAEE L
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BEALRIE B2 2B RRVARADERAVEK -

5.5 MANAGEMENT SYSTEM EHRE %
Supplier shall adopt or establish a management system whose scope is related to the content of this Code. The management
system shall be designed to ensure:
a) compliance with applicable laws, regulations and customer requirements related to the Supplier’ s operations and products;
b) conformance with this Code;
¢) identification and mitigation of operational risks related to this Code. It should also facilitate continual improvement.
The management system should contain the following elements:
(e L BLLE < A Y A RBE Y S PR AG 2 X B R
a) JWEEEER R E P EK
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5.5.1 Company Commitment 7\ E|&EE
Corporate social and environmental responsibility policy statements affirming Participant’ s commitment to compliance
and continual improvement, endorsed by executive management, and posted in the facility in the local language.
AN ERT GRS AR R I 2 B W SRR S CERT (R RS - HESBITE B AL - DIEMEE
SAE LA -

5.5.2 Management Accountability and Responsibility’s BEERRE b H T
The Participant clearly identifies senior executive and company representative(s) responsible for ensuring implementation
of the management systems and associated programs. Senior management reviews the status of the management systems
on a regular basis.
BLIEps BB € B R MR B i & BLAG A AH R T EI s 4T B B A BFIA B R - e E e EE R
FEE TG ZHYIRAE

5.5.3 Legal and Customer Requirements JEE &R
A process to identify, monitor and understand applicable laws, regulations, and customer requirements, including the

requirements of this Code.

FIEAGERA ~ BRZEA0 T AR ATARR ~ TARAIE PRYEDK (RFEACERIEDR) B2 -
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5.5.4 Risk Assessment and Risk Management JER A bz B\ f i B
A process to identify the legal compliance, environmental, health and safety and labor practice and ethics risks associated
with Participant’ s operations. Determination of the relative significance for each risk and implementation of appropriate
procedural and physical controls to control the identified risks and ensure regulatory compliance.
PP B2 B L EARRAR A S R ~ BRI - (R e & Ky THIRAE R EIRIER - WS 2 E b
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5.5.5 Improvement Objectives P43 HAE
Written performance objectives, targets and implementation plans to improve the Participant’ s social, environmental,
and health and safety performance, including a periodic assessment of Participant’ s performance in achieving those
objectives.
JESIE EmAEEE « 5 E S > WoEIEHE 2 BEEEErES HE - SHERVSITERENR - €
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5.5.6 Training HZHI|
Programs for training managers and workers to implement Participant” s policies, procedures, and improvement

objectives and to meet applicable legal and regulatory requirements.

ERIEHEEM T - DIEH 28 RIPOR - BUEASCE AR - W08 MR RERADEHRATER -

5.5.7 Communication %8
A process for communicating clear and accurate information about Participant’ s policies, practices, expectations, and

performance to workers, suppliers, and customers.

AT ~ BERERHIE S IA A (R A R 2 B BN ~ TR ~ JHEMEE RAEF -

5.5.8 Employee Feedback, Participation and Grievance & L& ~ &5 K igss
Ongoing processes, including an effective grievance mechanism, to assess workers” understanding of and obtain
feedback on or violations against practices and conditions covered by this Code and to foster continuous improvement.
Workers must be given a safe environment to provide grievance and feedback without fear of reprisal or retaliation.
Frgn e - SIEASE TR - DG T A AR @A TR S BRI - WSS B EE R
TR WRERFENUE - DR T AR 2R - SR TIREAEAIE LT B BB AYIEIL N RE A Rt
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5.5.9 Audits and Assessments FiZFEEEAL
Periodic self-evaluations to ensure conformity to legal and regulatory requirements, the content of the Code, and
customer contractual requirements related to social and environmental responsibility.

SEHHRTE BT > MR A B S B ENIRE R EARRAREAR DR - FERHNEIERKE FAF

5.5.10 Corrective Action Process %&1EFE)E

A process for timely correction of deficiencies identified by internal or external assessments, inspections, investigations,

and reviews.
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5.5.11 Documentation and Records SC{4: B aré%
Creation and maintenance of documents and records to ensure regulatory compliance and conformity to company

requirements along with appropriate confidentiality to protect privacy.

B SEE S AIECE: - BEPREIE ML & X B EOR R A & ReE R AL A A BR PR RN -

5.5.12 Supplier Responsibility ALFERE(T

A process to communicate Code requirements to suppliers and to monitor supplier compliance to the Code.

I DA Ty e e e e A e R Rl e B EL <P AR RITE I IR
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